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Like many other departments, at FCERA we have our own 
language of terms, acronyms, and abbreviations. This is the 
first installment in a recurring series to help explain these 

concepts and terms. Our inaugural term, Reciprocity [res‐uh

‐prah‐sit‐ee], is defined as “the practice of exchanging 
things with others for mutual benefit, especially privileges 
granted by one country or organization to another.” But 
like many other pension/retirement terms, we use it in a 
slightly more specific way. 

When I talk about pensions, it can sometimes make people 
think back to days when a person would start a job at age 19 or 20, work for 30 years, and 
then retire with a gold watch and a pension. 

In our current job market, it is more common for workers to spend 5 years or less in one 
job, and families move around more frequently. Luckily, for many who work in a California 

public agency, reciprocity can help protect the value of your pension and was designed 

to encourage a career in public service.  

Our short‐and‐sweet definition: Reciprocity is the linking of two California public 
agencies. 

First, let’s look at the requirements to establish reciprocity. Any time prior to your 
retirement, you can request to establish reciprocity if you meet the following conditions: 

 You have a gap in membership between 2 eligible California public agency 
retirement systems that is less than six months 

 There was no overlap in your employment 
 You left your funds on deposit at the previous agency 

Next, let’s look at why you would want to establish reciprocity: 

 Service credit will be added together from all linked agencies to determine 
vesting and eligibility 

 The highest final compensation from any linked agency will generally be used 
by all agencies to calculate your benefit 

 In an age‐based contribution system, your age of entry into membership from 
the first linked agency will be used by all subsequent linked agencies to 
determine contribution rates 

Finally, are you ready for the list of agencies with which you can establish reciprocity? 
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FRESNO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION 

Cost of Living Adjustment (COLA) Informa on 

The Fresno County Employees' Re rement Associa on (FCERA) Board of Re rement approved a 2.0% 
cost of living increase for all re rees and beneficiaries at its regular mee ng on February 1, 2017.  

This ac on was taken in accordance with Government Code sec on 31870.1 of the re rement law that 
requires the Board to determine the percentage change in the COLA each year. For 2017, the increase 
in the Average Consumer Price Index for All Urban Consumers (CPI‐U) for the Western Region was 
1.93% which is rounded to 2.0%. As a result, eligible members with re rement dates on or a er April 2, 
1984 will receive a 2.0% COLA increase effec ve April 1, 2017. Those eligible members with a 
re rement date between April 2, 1983 and April 1, 1984 will receive a 2.5% COLA, and those with 
re rement dates prior to April 2, 1982 will receive a 3.0% COLA increase as a result of using the 
accumulated COLA carry‐over to increase the COLA to the maximum allowed by statute. A COLA is not 
available for service in Tiers IV or V.  

COLA Bank Accumula on 
Based on the CPI‐U for the 

Western Region (Base Period: 1982‐84=100) 

Retirement 
during 12 

month period 
ended April 1 

Accumulated 
COLA bank 

April 1, 2016 

Accumulated 
COLA bank 

April 1, 2017 

Retirement 
during 12 

month period 
ended April 1 

Accumulated 
COLA bank 

April 1, 2016 

Accumulated 
COLA bank 

April 1, 2017 

1973 or earlier 59.0% 58.0% 1979 34.5% 33.5% 

1974 58.5% 57.5% 1980 28.0% 27.0% 

1975 55.5% 54.5% 1981 22.5% 21.5% 

1976 48.5% 47.5% 1982 10.5% 9.5% 

1977 41.5% 40.5% 1983 2.0% 1.0% 

1978 39.0% 38.0% 1984 0.5% 0.0% 

Saving for College: 5 ps from America Saves 

We talk a lot about the need for personal re rement savings to supplement your pension and social 
security. But as we save for re rement, we have to balance other priori es as well, like saving for 
college, a new car or a down payment for a home. These 5 ps for college savings came from the 
America Saves campaign.  For more ps, visit AmericaSaves.org 
1. Save early and save o en.  
Recent research has shown a link between savings and college success: kids from low and moderate 
income (LMI) households with college savings between $1 and $499 are 3x more likely to a end 
college and 4x more likely to graduate.  
2. Have a plan. 
Only two in five of Sallie Mae’s respondent families created a plan to pay for college, but they were 
able to save 3.5 mes more and borrow one‐third less than non‐planners. America Saves can help you 
make a plan to save for an educa on. Pledge to save and you will receive monthly reminders to save 
and specific advice to help you save more and pay less for college.  
3. Be realis c in assessing college op ons. 
Academic programs and financial details o en take a back seat to personal choices, but considera ons 
like in‐state vs. out‐of‐state, scholarship opportuni es, and work‐study programs can mean the 
difference between college being affordable, or not. An honest assessment of a school’s programs and 
financial opportuni es could knock a personal “want” off the list en rely.  



The list is actually too long! Due to the number of agencies that 
CalPERS manages or has an agreement with, we just can’t list 
them all. Here’s an idea: 

 Any county in California 
 Many cities/municipalities (including city of Fresno) 
 Any CalPERS managed agency (includes many more 

than just state employees) 
 Any agency or local government that has an 

agreement with CalPERS 
 CalSTRS 

So, when can you request to establish reciprocity? Any me prior 

to re rement. The 6 month me limit only refers to the me 

between memberships, not to the me required for making your 

request. Did you work at a California public agency prior to 

working for the County of Fresno? Do you meet the other 

requirements? Even if you think you may be eligible but are not 

sure, let us know with a simple wri en request, and we can begin 

the research for you. If you have addi onal ques ons regarding 

reciprocity, please send us an e‐mail at 

FCERAwebmail@co.fresno.ca.us 

T H E  R E T I R E M E N T  V I E W  

Calendar 
Next Regular Board Mee ng: 

April 5, 2017 

April 19, 2017 

May 3, 2017 

June 7, 2017 

June 21, 2017 

Loca on: 

FCERA Boardroom 

1111 H Street 

Fresno, California 93721 

Time: 8:30 A.M. 

Board of Re rement 
 Rauden Coburn III, DDS, Chair 

 Steven J. Jolly, Vice Chair 

 Laura P. Basua 

 Gregory J. Baxter 

 Alan Cade, Jr., MBA 

 Robert Dowell 

 Oscar J. Garcia, CPA 

 Eulalio Gomez 

 Nathan Magsig, MBA MS 

 Mary Ann Rogozinski, Alternate 

Friday, April 28, 2017 

Wednesday, May 31, 2017 

Friday, June 30, 2017 

*Please allow 3‐5 days for mailed 

checks. 

Live Audio Broadcast 
FCERA broadcasts all Board 

mee ngs live via streaming audio. 

Visit www.fcera.org for more 

informa on. 

FRESNO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION 

Pension Payroll 
Payment Schedule 

Sprin
g 2017 

4. Curb spending wherever and whenever possible. 
Did you know that the average price of a new textbook has 
increased by nearly 30% since 2009? Whether you’re looking at 
room and board, books and supplies, or personal spending, 
there’s always a way to lower costs. Many students are choosing 
to live at home to reduce housing costs, while others opt for a 
track to get their degrees completed faster. 
5. Leave no financial stone unturned. 
“Free money” is available in the form of scholarships and grants. 
There are a range of scholarships related to demographics and to 
characteris cs like academic, athle c, and ar s c. Find out more 
at your guidance counselor’s office or online. And by comple ng 
the FAFSA, you’ll receive informa on about any grants for which 
you or your child qualifies.  
Find out what type of college savings account may be best for 
you: 
 529 Savings Plans ‐ for everyone 
 Children’s Savings Accounts (CSAs) ‐ for low to moderate 

income households 
 ABLE accounts‐ for individuals with disabili es and their 

families 
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Debbie Ward is one of our newest employees.  She was hired in December 

2016 as an Account Clerk in our Benefits Support Unit.  Debbie came to us 

from the health insurance industry.  She says her favorite part of working at 

FCERA is the challenge of learning the Fresno County re rement system. 

Debbie’s favorite way to spend free me is with her family, and with 2 sons 

in graduate school, the me is harder to come by.  She and her husband like 

to ride their Harley to the mountains or the coast, along with the superstar 

dog pictured—Kona. 

During their travels, Debbie and her family have camped in many of our state 

and na onal parks in California, but Debbie would someday like to spend more me exploring the 

mountains of Colorado. 

We at FCERA have no ced that Debbie is a quick study with a quick wit.  We’re happy that she’s 

happy at FCERA!  Debbie says she looks forward to being able to help our members and their 

families. 

Meet the Staff: Debbie Ward, Account Clerk 
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1111 H. Street 
Fresno, CA 93721 

Phone: 559‐457‐0681 
Fax: 559‐457‐0318 
www.fcera.org 
FCERAwebmail@co.fresno.ca.us 

Fresno County Employees’ Re rement 

Associa on 


